O el Agel's compensation plan has been hailed as the most important innovation in compensation
9 plans in over a decade. Here are the main ways that Agel shows you the money.

DO LIFE™

1 Retail Sales

Team Members can purchase Agel products at Wholesale cost, sell them at the suggested retail price, and
immediately receive immediate retail profit.

2 Fast Start Earnings (1 box minimum personal product order)

Retailer Executive

Sponsor someone at the Retail Level
and on their initial order you will receive:
o

$45 AuD

Sponsor someone at the Executive Level
and on their initial order you will receive:

$260 AuD

3 Executive Bonus

3% of CV is paid out to those who are participating at the
executive level. This is a weighted bonus depending on the
growth in your Team Volume Commissions month to month.
This bonus is only available to those who have less than
40,000 CV in their lesser leg.

Each 1,000 CV of growth in the lesser leg volume = 1 share.

Ny C

4 | Luxury Car Bonus

AUD $650 mo. = $1,300 mo. $1,950 mo.  $2,600 mo. $3,250 mo. $3,900 mo.

Any month that a team member is a qualified Senior Director
or above they will receive the specified car bonus.

5 | Travel Expense Account

AUD $650 mo. $1,300 mo. $1,950 mo. $2,600 mo. $3,250 mo. $3,900 mo.

Any month that a team member is a qualified Senior Director
or above they will receive the specified travel allowance.

Applicable to Australia market only. Commissions and bonuses are based on US Dollars. Australian values are approximated and can flucuate based on exchange rates. Content is subject to change.



6 Annual Leadership Retreat

Each year Senior Directors and above will be invited to the
annual leadership convention which will be held in an exotic
location. They will be required to qualify for Senior Director or
above for three months during the calendar year to qualify.
Based on trip and location each year, different leadership
levels will receive different allowances for the trip.

7 Team Volume Commissions (1 box minimum personal product order)

[ Based on a two-leg concept |

Earn 10% per month of the total Commissionable Volume (CV) in your lesser leg.
A maximum of $33,500 AUD (250,000 CV) can be earned per business center per month.

8 Leveraged Matching Bonus

lesser leg

stronger leg

O Personally sponsored team member

Managers and above earn a percentage of the Team Volume Commissions of the team members up to

the 7th generation in their enroller tree. Each personally sponsored team member, placed on any level within
your organization, is considered your 15t generation. Subsequently, when a personally sponsored team member
sponsors a new team member, that new team member becomes your 2nd generation, and so on.
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| Minimum CV 2,000 4,000 10,000 20,000 40,000 80,000 150,000 250,000 500,000 1,000,000
2| inlesser leg
E Personal Enrollers 2 Directors 4 Directors 6 Directors 8 Directors 12 Directors 20 Directors
| qualified as Directors
1N 25% 25% 25% 25% 30% 35% 40% 45% 50% 50%
2ne 8% 8% 8% 8% 8% 8% 8% 8% 8% 8%
3re 8% 8% 8% 8% 8% 8% 8% 8% 8% 8%
4™ 8% 8% 8% 8% 8% 8% 8% 8% 8% 8%
5™ 10% 10% 10% 10% 10%
6™ 10% 10% 10% 10%
7™ 6% 6%
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